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*1 EE: Exceeds Expectations
*2  ME: Meets Expectations
*3 PE: Partially Meets Expectations

*4  NI: Needs Improvement
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July 20, 2020
Tokyo Electron Limited
EHS Promotion Center

Green Procurement Guidelines

As global environmental issues have been becoming a greater concern, Tokyo Electron Group has been
conducting business operations based on its environmental policy, which aims to conserve the global
environment and create a recycling-oriented society.

In order to develop an environment-conscious manufacturing system, it is essential that the impact the parts
and devices that comprise products have on the environment is reduced to a minimum. Furthermore, on
January 15, 2001, Tokyo Electron Group issued "Green Procurement Guidelines™ to ensure that its green
procurement processes, which include activities to help suppliers reduce environmental load, are correctly
implemented.

Looking at every area of this planet and considering the fact that laws and regulations concerning
environmental conservation have become increasingly comprehensive in terms of both depth and scope, we
have concluded that we need to revise the "Green Procurement Guidelines". The aim of this revision is to
accelerate our compliance with applicable laws and regulations.

Tokyo Electron Group will strive to continue and develop our sustainable global environmental
conservation activities. We would like to ask every supplier to understand these guidelines and provide us
with your kind cooperation.

Our Approach toward the Environment

Based on our slogan, "Technology for Eco Life", Tokyo Electron Group aims to help solve
environmental issues by providing leading-edge technologies and services. We aim to reduce
environmental load and preserve the global environment through all our business activities.
We also promote environmental activities in consideration of biodiversity in order to help
create a sustainable society.




1. Development of an environmental management system

Using ISO 14001 (Environmental Management System) and "Environmental Activity Evaluation
Program” as references, develop an environmental management system that ensures corporate-based
sustainable global environmental conservation activities.

€ In general, the following activities should be promoted to develop an environmental management

system:

(i) Develop a corporate credo concerning global environmental conservation.

(if) Appoint an executive officer, dedicated organization, committee, and other people in charge
of promoting environmental conservation so that the system can be operated accordingly.

(iii) Understand the environmental loads (emissions of chemical substances and waste, energy
consumption, etc.) caused due to business activities.

(iv) Implement management systems that continuously reduce environmental loads, and that
observe environment-related laws, regulations, and local ordinances.

(v) Disclose information related to environmental conservation.

(vi) Provide enlightenment and education related to the environment.

(vii) Undertake biodiversity conservation activities.

(viii) Run a green procurement system.

€ The "Environmental Activity Evaluation Program", formulated by the Ministry of the Environment,
provides simple methods that Japanese business operators can use to voluntarily "be aware of their
relationship with the environment, set a goal, and start an action”. The environmental activity
evaluation program, called "EcoAction 21", is available at the following URL of the Ministry of the
Environment.
https://www.env.go.jp/policy/j-hiroba/kigyo/EA21 2017%20English.pdf

2. Understanding and reducing environmental impact due to business activities, and
disclosure of related information

e Business operators should be conscious of a broader range of environmental issues. Tokyo Electron
Group is also expected to consider how to reduce environmental loads generated by our suppliers
and customers, as well as those generated as a result of our own business activities.

e Environmental loads can be seen in a wide range of aspects including resource and energy
restrictions, changes in climate, water pollution, chemical substance control, air pollution, forest
preservation, and biodiversity conservation. All of these have varying impacts on the environment.

We would like to ask you to understand and reduce the environmental impact resulting from your
business operations. Tokyo Electron Group may ask you to provide information about environmental
activities and impacts related to your business activities. Your cooperation would be appreciated.

3. Environment-conscious measures on products

(1) Delivery of gases or chemical products

o Apply necessary labels and attach safety data sheets (SDSs). Labels and MSDSs should be written
in the local language of the country or region where our customer or we will carry out business
activities. Depending on the chemical product, you may be asked to provide a JAMP MSDS plus.

(2) Measures related to chemical substances contained in components, parts, materials, or chemical
products used for maintenance

o Please implement necessary measures based on our list of substances that are prohibited, restricted,
and that must be controlled. Also, please provide necessary information in the specified format
together with the products delivered to us.



®3)

(4)

Q)

(6)

(8)

Measures related to chemical products incorporated in components or parts

Transportation of a device incorporating a chemical product may be subject to a relevant
regulation(s). When delivering a component or part that incorporates a chemical product(s),
indicate the name(s) and total weight of the chemical product(s), and safety measures provided for
the device.

Information on built-in batteries of components or parts

Built-in batteries refer to batteries that were built into components or parts during your
manufacturing process, and those that had already been built into components or parts before you
procured them. When delivering a product that contains a built-in battery, provide information such
as the names of countries the product can be used in and the product specifications, and also
implement labeling that is required in the relevant country.

Energy-saving and high energy efficiency measures

Strive to develop energy-saving products. Aim to reduce standby power consumption as much as
possible.

Some electrical appliances have already been subject to laws and regulations that stipulate the
energy efficiency level, and these regulations are considered to become applicable to more types of
appliances. Products that you procure from your suppliers may have already been included in the
list of controlled items. Provide your written judgment regarding the product's compliance or
non-compliance with the laws and regulations applicable in the country or region we are
referencing. If you consider that the relevant product does conform, present a certificate of
conformity or documented conformity plan.

Saving, reusing, and recycling resources

Strive to reduce the size and weight of products, and the amount of materials to be used.

Select and use materials that can be easily recycled.

Strive to reduce the number of types of materials, and to employ a structure that enables the
product to be easily disassembled.

Indicate the recyclability information of as many materials as possible.

Packing

Use reusable packing materials, and collect and reuse them as much as possible.

Use packing materials made of substances that have the smallest possible impact on the global
environment after they are disposed of.

Provide information as to whether the packing materials comply with the laws and regulations
applicable in the country or region we are referencing.

Provision of information

We may ask you to provide us with environment-related information about your products. Please
provide as much information as possible.

Scope

These guidelines are applicable to companies that manufacture components, parts, or materials we
purchase, companies that assemble units or assemblies we use to manufacture our products, and
companies that provide distribution or other services.

Other notes
These guidelines are subject to revision to reflect changes in social situations and legal trends.

Contact

Tokyo Electron Limited

EHS Promotion Center

30-7 Sumiyoshi-cho 2-chome, Fuchu City, Tokyo 183-8705
Phone 042-333-8252 Fax 042-333-8477
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PURPOSE

In accordance with the basic environmental policies of Tokyo Electron Group (hereinafter referred to as TEL),
the company established the Green Procurement Guidelines in January 2001 in order to manufacture
environment-friendly products. TEL then launched the Compliance-with-RoHS Activity in 2006 to ensure the
company voluntarily conforms to the EU RoHS directive. The China RoHS directive was enforced in March
2007 and EU REACH was enforced in June of the same year, kicking off a new era of chemical substance
control. Similar laws and regulations have also been enacted and are enforced in other countries. In Japan, too,
the movement toward stricter management of chemical substances has started through enactment of the Revised
Act on Evaluation of Chemical Substances and Regulation of Their Manufacture, etc. In order to ensure
compliance with the above-stated laws and regulations on chemical substances, TEL brings our view on
management of chemical substances into operation. This view applies, as part of green procurement, to
prohibition and management of chemical substances contained in components used in TEL products, and
auxiliary materials incidental to production such as solvents.

SCOPE
This procedure applies to management of chemical substances (simply called substances) contained in procured

components used in TEL products, jigs shipped together with TEL products, and shaped products (also called
articles) such as packaging materials.

DEFINITIONS
TEL Managed Substances Group
This term refers to all substances that fall under any of the following categories: TEL prohibited substances,
TEL restricted substances, TEL mandatory managed substances, and TEL general managed substances.

Applicable substances shall be designated by the TEL Contained Substance Steering Meeting. If the same
substance is included in two or more lists, priority regarding its categorization shall be given in the order of
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TEL prohibited substances, TEL restricted substances, TEL mandatory managed substances, and TEL
general managed substances.

TEL Prohibited Substances
Substances prohibited by international regulations

Every group listed in Annexes A, B and E, and Group Il of Annex C in the Montreal Protocol on Substances
that Deplete the Ozone Layer
Substances that are legally prohibited in countries TEL operates in

Substances that TEL voluntarily prohibits

TEL Restricted Substances

These are six substances designated in the RoHS directive 2011/65/EU. However, TEL does not apply the
exemptions admitted depending on the intended use stated in the RoHS directive. The six substances and
their threshold values are shown below.

Cadmium and cadmium compounds [100 ppm]

Lead and lead compounds [1000 ppm]

Mercury and mercury compounds [1000 ppm]

Hexavalent chromium compounds [1000 ppm]

Polybromobiphenyl (PBB) [1000 ppm]

Polybrominated diphenyl ethers (PBDE) including Decabromodiphenyl ether (DecaBDE) [1000 ppm]
Bis(2-ethylhexyl) phthalate (DEHP) [1000 ppm]

Butyl benzyl phthalate (BBP) [1000 ppm]

Dibutyl phthalate (DBP) (0,1 %) [1000 ppm]

Diisobutyl phthalate (DIBP) (0,1 %) [1000 ppm]

CRONSASRCRSRCRTNCRC)

TEL Mandatory Managed Substances

This term refers to substances that TEL specified, from the chemSHERPA Managed Substance List
(hereinafter referred to as the chemSHERPA Management List), and from legally restricted substances in
other countries, as those for which management is mandatory.

TEL General Managed Substances

This term refers to substances TEL specified from the chemSHERPA Management List (see 3.12.) as those
for which information must be communicated.

TEL Substances Group List

About the TEL Substances Group List

The TEL Substances Group List is a list of substances included in the TEL Managed Substances Group. This
list was developed based on the substance names and other information. In the list, the chemSHERPA

Management List is in principle used as the main reference source. For details, see Attachment "TEL
Substances List".

Supplement: On use of the chemSHERPA Management List

Since the chemSHERPA Management List is incorporated into the chemSHERPA data entry support tool for
articles / chemicals provided by JAMP, almost all the substances in the TEL Managed Chemical Substances
Group can be checked using this system. However, coverage of the list in the support system is limited to the
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3.7

3.8
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practical domain. Therefore, before presenting a final reply to TEL, the person in charge of reporting the
inclusion must refer to the TEL Substances Group List for confirmation purposes.

Examples of the substances to be managed for which provision of information is required:
(D Carcinogenic, reprotoxic and mutagenic substances listed in EU CLP Regulation Annex VI Table 3.2.
<Category 1 and Category 2>
@ Restricted substances listed in EU REACH Annex XVII (excluding D above).
(@ Substances listed in EU REACH Annex X1V that require approval, and their candidates.
@ Other substances, excluding O, @ and @ above, that are regulated by domestic or international
regulations.

Chart Explaining Relationships between Types of Substances in the TEL Managed Chemical Substances
Group
The chart shows the relationships between the substances described in 3.1 to 3.5 above.

TEL Managed Substances Group

General chemical substances

TEL general managed substances

TEL mandatory
managed substances

X TEL
'~ )prohibited
'« substances

TEL
restricted
substances

EU RoHS

This is the abbreviation for the EU directive "Restriction of the use of certain Hazardous Substances in
Electrical and Electronic Equipment". Visit the following URL for details.
https://j-net21.smrj.go.jp/development/rohs/basic/basic.html

EU REACH

This is the abbreviation for Registration, Evaluation, Authorization and Restriction of Chemicals. This is a
new regulation concerning chemical substances that was enacted on June 1, 2008. Visit the following URL
for details.

https://www.meti.go.jp/policy/chemical_management/081127gaiyou.pdf




3.10 Format Specified by TEL

3.11

3.12

3.13

This term refers to the Contained Chemical Substances Inspection Format used by TEL. TEL uses the
chemSHERPA-AI format, the format recommended by JAMP to use to communicate information about
substances contained in shaped products.

JAMP

This is the abbreviation for Joint Article Management Promotion consortium. Visit the following website for
details.

https://chemsherpa.net/english/jamp/about

chemSHERPA Managed Substance List
https://chemsherpa.net/tool#declarable

Shaped Product (Article)

This term refers to an object that has a specific shape, surface or design that exerts a greater influence on its
function than its chemical composition does.

4. AWARENESS OF HAZARDOUS SUBSTANCES AND THEIR MANAGEMENT
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44

TEL Prohibited Substances

TEL prohibits inclusion of these substances in products. If a regulatory standard has been defined, the
concentration - including impurities - must be below the standard.

TEL Restricted Substances

TEL prohibits inclusion of these substances in products. If a regulatory standard has been defined for the
target substances, the inclusion level must be below the threshold value. However, in spite of the foregoing,
delivery of products containing quantities of substances beyond the threshold levels shall be permitted if
such inclusion is reported using the format specified by TEL.

TEL Mandatory Managed Substances

This term refers to substances for which the relevant suppliers must be aware of inclusion levels. With the
exception of prohibited and restricted substances, TEL does not immediately restrict inclusion of substances
contained in this group in products. Rather, TEL mandates that suppliers submit to TEL data on use and
inclusion levels of relevant substances that is obtained via investigation based on reasonably maximum
possible efforts. In cases where TEL is subject to legal regulations, TEL manages the applicable substances
based on facts known to it.

TEL General Managed Substances

This term refers to substances included in the chemSHERPA Managed Substance List. Such substances
include TEL prohibited substances, TEL restricted substances, and TEL mandatory managed substances.
TEL does not immediately restrict inclusion of substances contained in this group in products. Rather, TEL
requires suppliers to submit data on the inclusion levels of such substances to TEL when "the inclusion is
known". TEL sets the substances contained in this group as the managing target when “the inclusion is
known". "The inclusion is known" means that "TEL has received information from an upstream supplier
(e.g., a raw material manufacturer) in the supply chain about the fact that a target substance of management



is included"”, or that "TEL has confirmed in some way that such substances are included". TEL may restrict
or prohibit use of specific substances based on facts known to it.

5. EXEMPTION OF INVESTIGATION BASED ON THE FORMAT SPECIFIED BY TEL

5.1

52

53

54

5.5

On the condition that the following requirements are satisfied, suppliers are exempted from submitting
investigation results using the format specified by TEL:

Suppliers must define the responsibility and procedures in document format to satisfy the requirements
described in the "Guidelines for the management of chemical substances in products” published by JAMP in
relation to items and details of management actions concerning information on chemical substances
contained in products.

Suppliers must evaluate their conformity to the "Guidelines for the management of chemical substances in
products” published by JAMP. Based on the judgment, suppliers issue and submit a self-declaration of
conformity to TEL, attached with the JAMP Guidelines for the Management of Chemical Substance in
Products Annex - List of Action Items and Check Sheet (hereinafter referred to as the Guideline Check
Sheet).

TEL checks the Guideline Check Sheet to confirm the validity of the self-declaration of conformity, and
verifies that the management system has been constructed as demanded by TEL.

If the delivered items do not contain any chemical substances that TEL must manage, that is, TEL prohibited
substances, TEL restricted substances, and TEL mandatory managed substances, the supplier is exempted
from providing the relevant information using the format specified by TEL.

If TEL has specified an additional chemical substance(s) about which information must be reported in order
to observe laws, regulations, or other rules applicable in Japan or other related countries, the supplier must
immediately check that the delivered items do not contain the specified chemical substance(s). If the supplier
has discovered that the substance(s) is contained, the supplier must report the relevant fact using the format
specified by TEL and cooperate to ensure conformity when requested by TEL.

6. REVISION AND OTHER POINTS

TEL revises the TEL Substances Group List and other information as needed.
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Tokyo Electron Limited
Environment Promotion Dept.

Explanation of How TEL Addresses Issues Regarding
Environmental Laws and Regulations in Products

@® View of Tokyo Electron Group

Enactment of environmental laws and regulations has accelerated in many countries due to

concerns over the impact on the environment and ecosystems of chemical substances contained in

parts and materials and CO2 emissions. Tokyo Electron Group has set our basic method of

response to environmental laws and regulations as follows:

» We will deliver products that are promptly and appropriately attuned to relevant environmental
laws and regulations to customers worldwide.

» We will continue our voluntary activities to set our own standards and work on product
environmental laws and regulations.

@® Conformity to applicable laws in respective countries and regions
» It has been announced that EU REACH™, China RoHS Restriction™?, GHS Restriction™,
Battery Restrictions™, Energy efficiency regulation™, F-Gas regulation™ and other restrictions
will increasingly deepen. Moreover, these restrictions have been adopted in an increasing
number of countries and regions. It is anticipated that new requirements will be proposed by
several countries. We will conform to all new requirements by further strengthening liaison
with local affiliates and obtaining information about laws and regulations as early as possible.

@® Our voluntary efforts to reduce chemical substances contained in equipment

The EU RoHS directive™ that went into effect in July 2006 is one of a number of well-known
measures aimed at regulating hazardous chemical substances. Although Tokyo Electron Group's
semiconductor manufacturing equipment, flat panel display manufacturing equipment, and solar
panel manufacturing equipment are not targets of the regulation, we are voluntarily promoting
reduction of ten substances (lead, mercury, cadmium, hexavalent chromium, PBB, PBDE, DEHP,
BBP, DBP and DIBP) that are regulated in the EU RoHS directive. We will continue to comply
with the EU RoHS Directive through cooperation with our suppliers.

Note:
"I EU REACH:

EU REACH: This is a new EU restriction on chemical substances that went into effect on June 1,
2008. Its official name is Registration, Evaluation, Authorization and Restriction of Chemicals. If
any SVHC candidate is contained in a product, the new restriction demands that manufacturers
provide relevant details on its inclusion as well as information regarding safe use of the product.
Visit the following URL for details.
https://www.meti.go.jp/policy/chemical_management/081127gaiyou.pdf

2 China RoHS Restriction:
It is a law officially known as Administrative Measures for the Restriction of the Use of Hazardous
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Substances in Electrical and Electronic Products. This restriction demands that manufacturers
provide information on inclusion of the six substances (lead, mercury, cadmium, hexavalent
chromium, PBB and PBDE) with respect to each part of the equipment.

"3 GHS Restriction:

GHS is the abbreviation for Globally Harmonized System of Classification and Labeling of
Chemicals. The United Nations agreed to set classification criteria for degrees of toxicity of
chemicals, and to ensure integrated harmony of labeling and contents of SDSs. In order to
introduce GHS, many countries have enacted new laws or revised existing laws related to chemical
substances.

™4 Battery Restrictions:

This law is already in place in many countries. It requires that manufacturers apply the recycling
mark to their products and bear the costs of collecting used batteries in order to promote collection
and recycling of batteries.

*5 Energy efficiency regulation:

Energy efficiency regulations for components have been established in each country, including the
EU. For example, ErP Directive (Energy-related Products) in EU, Energy Consumption Efficiency
Label Management Act in China, and EISA (Energy Independence and Security Act) in US.

Each component has its own requirements for energy efficiency, and some components require
labeling, registration with government authorities, etc.

*8F-Gas requlation:

Starting with the EU Fluorinated Greenhouse Gases Regulation, countries are restricting HFCs,
PFCs, SF6, etc. based on the Montreal Protocol. Refrigerants used in refrigerators such as chillers
are also subject to this regulation, and the production and use of high GWP F-Gas are restricted.
GWP: Global Warming Potential

" EU RoHS Directive:

RoHS is the abbreviation for Restriction of the use of certain Hazardous Substances in Electrical
and Electronic Equipment. It prohibits sales of electronic products in the European market when
such products contain lead, mercury, cadmium, hexavalent chromium, PBB, PBDE, DEHP, BBP,
DBP and DIBP beyond the threshold.
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CTPAT Forced Labor Policy Statement

As a responsible manufacturing and supply business operating in the global business
community, Tokyo Electron U.S. Holdings, Inc. (“TEH”) a wholly owned subsidiary of the Tokyo
Electron Limited (the “TEL Group”), is committed to collaborating with partners across its supply
chain to combat human rights abuses such as forced labor. This commitment is recognized in
TEL Group’s Corporate Philosophy which defines its mission in society as follows: “we strive to
contribute to the development of a dream-inspiring society through our leading-edge
technologies and reliable service and support.”

As emphasized in the TEL Group Human Rights Policy, we are committed to forbidding
forced labor in any form and complying with all applicable laws, regulations, and industry
compliance standards, including those related to TEH’s status as a Customs Trade Partnership
Against Terrorism (“CTPAT”) Trade Partner. In support of these commitments, TEL Group
maintains a robust compliance, due diligence, training, and monitoring system throughout the
organization to identify and mitigate human rights risk. We regularly interface with and conduct
compliance assessments on our suppliers and partners on these issues and expect and require
that participants in our supply chain forbid the use of forced labor completely.

To further advance these principles and respond to the increasing global concerns
regarding forced labor, TEL Group promotes compliance and sustainability as an important
initiative throughout TEL Group. We have incorporated universal guidelines and standards,
including the United Nations Guiding Principles on Business and Human Rights, the United
Nations Global Compact and an industry standard, Responsible Business Alliance (“RBA”) Code
of Conduct, into the TEL Group’s strategies, policies and procedures, and have established and
continue to cultivate a culture of integrity.

TEL Group is committed to partnering with its people and partners across its supply chains
to help create and sustain an environment where workers’ human rights are fully respected in
each location in which it operates. We believe this is a matter of legal compliance, a sound
business practice, and the right thing to do.

CTPAT Forced Labor Policy Statement — July 31, 2023



UK Modern Slavery Act 2015 Transparency Statement
Introduction from the Representative Director, President and Managing Director

As a responsible manufacturing and supply business operating in the global business
community, the Tokyo Electron Group (the Group) recognizes the risk of unintentionally being
involved in human rights exploitation and is committed to collaborating with its supply chains
to combat human rights abuses such as modern slavery and human trafficking. This
commitment is recognized in the Group's corporate philosophy which defines its mission in
society as “we strive to contribute to the development of a dream-inspiring society through our
leading-edge technologies and reliable service and support”.

To respond to the increasing global concerns of, amongst other things, modern slavery,
human trafficking and human rights, the Group has assigned the dedicated function to promote
sustainability to lead this important initiative throughout the Group. As the guiding principle of
sustainability, the Group has incorporated universal guidelines and standards, including the
United Nations Global Compact and an industry standard, Responsible Business Alliance (RBA)
Code of Conduct, into the Group’s strategies, policies and procedures, and has established and
continues to cultivate a culture of integrity.

Organisation's structure and business?

Tokyo Electron Limited is a global manufacturer of semiconductor production equipment and
flat panel display production equipment in the technology sector and has its head office in Japan.
It is the parent company of the Group which has 17,7022employees worldwide and operates in
19 countries.

Tokyo Electron Europe Limited is a subsidiary of Tokyo Electron Limited and engages in sales
and services in a wide range of high-technology fields in Europe. Tokyo Electron Europe
Limited, located in the United Kingdom, is the headquarters of our European operation,
comprising, 7203 employees in 4 companies across 10 countries.

The Group has a global annual turnover of 1,830,527million Japanese Yen.

Our supply chains

Our main direct suppliers are manufacturers of components and parts for semiconductor
production equipment, as well as labour service providers for supporting such equipment.

Among the Group-wide supply chains, the majority of our suppliers by spend are located in
Japan.

" This statement is made on behalf of Tokyo Electron Limited and its subsidiary Tokyo Electron Europe
Limited, which are both required to make a statement pursuant to s54 of the Modern Slavery Act.

2 As of 31 March 2024

3 As of 31 March 2024



The Group is committed to partner with its people and supply chains to create an environment
where workers’ human rights are fully respected in each location in which it operates.

Our policies on anti-modern slavery and human trafficking

The Group has established Tokyo Electron Group Human Rights Policy referring to the United
Nations’ Guiding Principles on Business and Human Rights and the International Bill of Human
Rights and the ILO Declaration on Fundamental Principles and Rights at Work referred to
therein, the Ten Principles of the United Nations Global Compact, and the RBA Code of
Conduct. We have firmly upheld human rights since our founding as reflected in the spirit of “the
Corporate Philosophy" and “the Management Policies" of the Group. Key human rights issues
are also addressed in the Group’s Code of Ethics and Procurement Policy, which covers the
Group's entire operations and direct supply chains.

We incorporate the concept of respect into every aspect of our business activities, and strive for
the creation of a corporate culture that enables each person to realize his or her full potential
and freely enjoy their livelihoods. We also give the highest consideration to the health and safety
of every person and respect his or her dignity.

For us, respecting human rights means a significant understanding not only to fulfil our
responsibility for eliminating modern slavery and other adverse impacts on people through
business activities, but also those who support our business activities, and contribute to the
realization of a sustainable dream-inspiring society.

In recent years there has been an emerging concern in the electronics industry for better
treatment of workers in supply chains, we therefore publicly announced our membership of the
RBA in June 2015 and our commitment that the Group would conform to the RBA Code of
Conduct. In line with this we are committed to pursue socially responsible practices in line with
global standards and to ensure that there is no modern slavery or human trafficking in our supply
chains or in any part of our business with a continuous improvement approach.

Due diligence processes for slavery and human trafficking

We have zero tolerance to slavery and human trafficking. As part of our initiative to identify and
mitigate slavery and human trafficking risk the Group has worked to establish a robust due
diligence system throughout the organization.

Key steps we have taken as of the fiscal year ending 31 March 2024 are as follows:

. We continue to assess our conformity with the RBA Code of Conduct. This is conducted
by way of a sustainability assessment in the areas of labour and employment practices,
health and safety, ethics, the protection of the environment, and management systems.
This has been extended to cover human resources, logistics, customs and facility
service suppliers in addition to our materials suppliers.

. We investigated our suppliers to mitigate risks associated with forced labour and debt
labour in our supply chain. Our suppliers worked with us to take the corrective actions


https://www.tel.com/sustainability/management-foundation/human-rights/index.html

that we had identified. With the understanding and cooperation of our suppliers, we
continue to combat modern slavery in our supply chain.

o In 2023, continuing from the previous year, we also investigated our Group companies
to identify whether there are internal risks of breaching human rights. Our investigation
included distribution of a unified survey to each Group company. The survey contained
the same questions and indicators as the survey we ask our suppliers to complete.
Following review of the responses, we provided feedback to each group company, and
requested corrective actions where required to further reduce any internal risks related
to breach of human rights. We also visited at the site of overseas group company to
confirm the actual situation and discuss the effectiveness of corrective actions taken.

° We have published “Tokyo Electron Group Code of Ethics” as a code of conduct for all
executives and employees and to ensure awareness of our Code of Ethics, we have
translated it into 6 languages. Our Code of Ethics includes a statement to secure human
rights and commit to ensuring human rights and not discriminating or supporting forced
labour, debt labour, child labour, or any other form of modern slavery. We conduct
mandatory annual training on the Code of Ethics and collect acknowledgements of
compliance from executives and employees, aiming to achieve a pledge rate of 100%.

We have established an internal reporting system that is also accessible to our suppliers,
“TEL Group Ethics & Compliance Hotline” as a global common internal point of contact
that uses a third-party system, and to maintain confidentiality and anonymity. This hotline
can be accessed via phone or a dedicated website 24 hours a day, 365 days a year,
and accommodates all languages used by employees. Also, we provide an external
point of contact at a law firm that can be contacted directly. We responded to all reports
we received through these points of contact, conducted investigations in accordance
with internal rules to implement corrective measures as well as preventive measures.
We do not tolerate retaliation against those who report ethics and compliance concerns
in good faith, ensuring no one is permitted to engage in retaliation, or any form of
retaliatory behaviours, against another for reporting ethics and compliance concerns.
We promote enhancement of the reporting system. Breakdown of Consultation/Report
Contents is disclosed in our integrated report 2023.

. We proactively continued activities of our human rights project team with representatives
from our compliance, human resources, procurement, logistics, facility service and
sustainability departments. The team has focused on conducting the sustainability
assessment, evaluation and analysis of assessment results. With the process
established, the team promotes and supports established corrective actions by each
Group company as well as our suppliers and requested them for their cooperation for
corrective actions to mitigate the risk in our supply chain.

Training

To ensure a high level of understanding of the risks of modern slavery and human trafficking in
our supply chains and our business, we provide human rights training to all our employees.


https://www.tel.com/ir/library/ar/f3gfkt000000003v-att/ir2023_all_en.pdf

Our effectiveness in combating slavery and human trafficking
Our Group’s major sites are currently rated as low risk and we will continue to measure how

effective we have been in ensuring that slavery and human trafficking is not taking place in any
part of our business or supply chains:

Further steps

Following a review of the effectiveness of the steps we have taken this year to ensure that there
is no slavery or human trafficking in our supply chains we intend to take the following further
steps to combat slavery and human trafficking:

. Strengthen the structure and activities of human rights projects to deepen our due
diligence process.

° Continue to assess and monitor the risks in our supply chain.

. Implement corrective actions in our supply chain to mitigate risks based on evaluation
and analysis of the sustainability assessment results.

° We are actively working to evaluate the effectiveness of corrective actions. If there is a
problem with effectiveness, the corrective measures themselves will be reviewed.

. Additionally, we will further improve our grievance mechanisms and make it more
effective so that we can quickly and appropriately deal with negative impacts on human
rights.

o Pursuit of transparency and enhancement of disclosed information.

This statement is made pursuant to section 54(1) of the Modern Slavery Act 2015 and
constitutes our Group's slavery and human trafficking statement for the financial year ending 31
March 2024.

This statement has been unanimously approved by the board of directors of Tokyo Electron
Europe Limited.

DocuSigned by:

William {wssivr
Tokyo Electron Europe Limited

Date: 11 June 2024
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